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DISCLAIMER 
IMPORTANT: YOU MUST READ THE FOLLOWING BEFORE CONTINUING:

Note regarding non-IFRS financial measures
The following non-IFRS definitions are used in this presentation because management believes 
that they provide additional useful information regarding ongoing operating and financial 
performance. Readers are cautioned that the definitions are not recognised measures under 
IFRS, do not have standardised meanings prescribed by IFRS, and should not be considered in 
isolation or construed to be alternatives to revenues and net income/(loss) and comprehensive 
income/(loss) for the year determined in accordance with IFRS or as indicators of performance, 
liquidity or cash flows. Our method of calculating these measures may differ from the method 
used by other entities. Accordingly, our measures may not be comparable to similarly titled 
measures used by other entities or in other jurisdictions. 

Adjusted EBITDA, as defined by the Group, is net income from continuing operations before 
interest expense including accretion (net of interest income), income taxes, amortisation and 
depreciation, impairment of purchase price intangibles, fair value adjustments on contingent 
consideration, severance costs, one-off tax charges, transaction related costs and foreign 
exchange (gain)/loss. Management believes that Adjusted EBITDA is an important indicator of the 
ƛǎǎǳŜǊΩǎ ŀōƛƭƛǘȅ ǘƻ ƎŜƴŜǊŀǘŜ ƭƛǉǳƛŘƛǘȅ ǘƻ ǎŜǊǾƛŎŜ ƻǳǘǎǘŀƴŘƛƴƎ ŘŜōǘ ŀƴŘ ǳǎŜǎ ǘƘƛǎ ƳŜǘǊƛŎ ŦƻǊ ǎǳŎƘ 
purpose. The exclusion of impairment of purchase price intangibles, fair value adjustments on 
contingent consideration, severance costs, one-off tax charges, transaction related costs and 
foreign exchange (gain)/loss eliminates items which management believes are either non-
operational and/or non-routine. 

Adjusted Net Income, as defined by the Group, means net income from continuing operations 
plus or minus items of note that management may reasonably quantify and believes will provide 
ǘƘŜ ǊŜŀŘŜǊ ǿƛǘƘ ŀ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ǳƴŘŜǊƭȅƛƴƎ ōǳǎƛƴŜǎǎ ǇŜǊŦƻǊƳŀƴŎŜΦ 
Adjusted Net Income is calculated by adjusting net income from continuing operations for 
accretion on financial liabilities, amortisation of acquisition related purchase price intangibles 
(including non-compete clauses), impairment of purchase price intangibles, fair value 
adjustments on contingent consideration, severance costs, one-off tax charges, transaction 
related costs, foreign exchange (gain)/loss and deferred tax on purchase price intangibles. The 
exclusion of accretion on financial liabilities eliminates non-cash items and the exclusion of 
amortisation of acquisition related purchase price intangibles (including non-compete clauses), 
impairment of purchase price intangibles, fair value adjustments on contingent consideration, 
severance costs, one-off tax charges, transaction related costs, foreign exchange (gain)/loss and 
deferred tax on purchase price intangibles eliminates items which management believes are non-
operational and/or non-routine. Adjusted Net Income is considered by some investors and 
analysts for the purpose of assisting in valuing a company.

Diluted Adjusted Net Income per share from continuing operations, as defined by the Group, 
means Adjusted Net Income divided by the diluted weighted average number of shares 
outstanding, calculated using the IFRS treasury method, for the applicable year. Management 
believes that Diluted Adjusted Net Income per share from continuing operations assists with the 
DǊƻǳǇΩǎ ŀōƛƭƛǘȅ ǘƻ ŀƴŀƭȅǎŜ !ŘƧǳǎǘŜŘ bŜǘ LƴŎƻƳŜ ƻƴ ŀ ŘƛƭǳǘŜŘ ǿŜƛƎƘǘŜŘ ŀǾŜǊŀƎŜ ǇŜǊ ǎƘŀǊŜ ōŀǎƛǎΦ

Cautionary Note Regarding Forward Looking Information
¢Ƙƛǎ ǇǊŜǎŜƴǘŀǘƛƻƴ Ƴŀȅ Ŏƻƴǘŀƛƴ ǎǘŀǘŜƳŜƴǘǎ ǘƘŀǘ ŎƻƴǎǘƛǘǳǘŜ ΨŦƻǊǿŀǊŘ-ƭƻƻƪƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴΩΣ ΨŦǳǘǳǊŜ-
ƻǊƛŜƴǘŜŘ ŦƛƴŀƴŎƛŀƭ ƛƴŦƻǊƳŀǘƛƻƴΩ ŀƴŘ ΨŦƛƴŀƴŎƛŀƭ ƻǳǘƭƻƻƪΩ ǿƛǘƘƛƴ ǘƘŜ ƳŜŀƴƛƴƎ ƻŦ ŀǇǇƭƛŎŀōƭŜ ƭŀǿǎΣ 
including Canadian securities legislation. Forward-looking information contained in this 
ǇǊŜǎŜƴǘŀǘƛƻƴ ƛƴŎƭǳŘŜǎΣ ōǳǘ ƛǎ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻ ǎǘŀǘŜƳŜƴǘǎ ǿƛǘƘ ǊŜǎǇŜŎǘ ǘƻΥ ǘƘŜ DǊƻǳǇΩǎ ŦǳǘǳǊŜ 
financial performance, including its FY21 gaming revenue and adjusted EBITDA; the future 
ǇǊƻǎǇŜŎǘǎ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ōǳǎƛƴŜǎǎ ŀƴŘ ƻǇŜǊŀǘƛƻƴǎΤ ǘƘŜ DǊƻǳǇΩǎ ƎǊƻǿǘƘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ǘƘŜ 

execution and sustainability of its growth and diversification strategies, including the pursuit of 
bolt-ƻƴ ŀŎǉǳƛǎƛǘƛƻƴǎ ŀƴŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƛƴ bƻǊǘƘ !ƳŜǊƛŎŀΤ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ŜƴƭŀǊƎŜŘ 
ŀƴŘ ŜƴƎŀƎŜŘ ŎǳǎǘƻƳŜǊ ōŀǎŜ ƛƴ ŘǊƛǾƛƴƎ ǎǳǎǘŀƛƴŀōƭŜ ƎǊƻǿǘƘΤ ǘƘŜ DǊƻǳǇΩǎ ŀƴǘƛŎƛǇŀǘŜŘ ŎŀǎƘ Ŧƭƻǿ 
generation and deleveraging, and its ability to meet stated long-term targets ahead of schedule 
ƻǊ ŀǘ ŀƭƭΤ ǘƘŜ DǊƻǳǇΩǎ ŀƴǘƛŎƛǇŀǘŜŘ ŎŀǎƘ ŎƻƴǾŜǊǎƛƻƴ ǊŀǘŜ ŦǊƻƳ ŀŘƧǳǎǘŜŘ 9.L¢5!Τ ǊŜǘǳǊƴǎ ǘƻ 
shareholders through share buyback programmes or otherwise; the anticipated timing of a 
dividend payment, and the implementation of a broader dividend and capital allocation policy; 
ǘƘŜ DǊƻǳǇΩǎ ŎƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ ŦƻǊ ǊŜǎǇƻƴǎƛōƭŜ ƎŀƳƛƴƎΤ ǘƘŜ DǊƻǳǇΩǎ ǇǊŜǎŜǊǾŀǘƛƻƴ 
of flexibility to balance between cash conservation, debt paydown, potential acquisitions and 
ǊŜǘǳǊƴǎ ƻŦ ŎŀǎƘ ǘƻ ǎƘŀǊŜƘƻƭŘŜǊǎΤ ǘƘŜ DǊƻǳǇΩǎ ŦǳǘǳǊŜ ǇǊƛƻǊƛǘƛŜǎΣ ƛƴŎƭǳŘƛƴƎ ƛǘǎ ŦƻŎǳǎ ƻƴ ŜȄǇŀƴŘƛƴƎ ƛǘǎ 
global revenue footprint; the implications of COVID-19 on the business and operations of the 
DǊƻǳǇΣ ƛƴŎƭǳŘƛƴƎ ǿƛǘƘ ǊŜǎǇŜŎǘ ǘƻ ŜƳǇƭƻȅŜŜ ǿƻǊƪƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘǎΤ ǘƘŜ DǊƻǳǇΩǎ ƛƴǘŜƴǘƛƻƴ ǘƻ ŜȄƛǘ 
markets that are subscale and/or have regulatory regimes that make cash generation 
challenging; future rates of e-commerce adoption; and continued investment in new games 
ŎƻƴǘŜƴǘ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ŜȄƛǎǘƛƴƎ ǇƻǊǘŦƻƭƛƻΦ  {ǘŀǘŜƳŜƴǘǎ ǘƘŀǘ ǊŜŦƭŜŎǘ ǘƘŜ DǊƻǳǇΩǎ 
current expectations related to future events or its future results, performance, achievements or 
developments, and future trends affecting the Group constitute forward-looking information.  
²ƻǊŘǎ ǎǳŎƘ ŀǎ ΨǇƭŀƴǎΩΣ ΨŜȄǇŜŎǘǎΩΣ ΨŜǎǘƛƳŀǘŜǎΩΣ ΨǇǊƻƧŜŎǘǎΩΣ ΨǇǊŜŘƛŎǘǎΩΣ ΨǘŀǊƎŜǘǎΩΣ ΨǎŜŜƪǎΩΣ ΨƛƴǘŜƴŘǎΩΣ 
ΨŀƴǘƛŎƛǇŀǘŜǎΩΣ ΨōŜƭƛŜǾŜǎΩΣ ΨƳŀȅΩΣ ΨŎƻǳƭŘΩΣ ΨǎƘƻǳƭŘΩΣ ΨƳƛƎƘǘΩΣ ΨǿƛƭƭΩ ƻǊ ǎƛƳƛƭŀǊ ŜȄǇǊŜǎǎƛƻƴǎ ǎǳƎƎŜǎǘƛƴƎ 
future outcomes or events are intended to identify such forward-looking information. Such 
forward-looking information is based on current expectations, estimates, forecasts and 
ǇǊƻƧŜŎǘƛƻƴǎ ŀōƻǳǘ ǘƘŜ DǊƻǳǇΩǎ ōǳǎƛƴŜǎǎ ŀƴŘ ǘƘŜ ƛƴŘǳǎǘǊȅΣ ǊŜƎǳƭŀǘƻǊȅ ŀƴŘ ŜŎƻƴƻƳƛŎ ŜƴǾƛǊƻƴƳŜƴǘǎ 
in which it operates, and include beliefs and assumptions made by management of the Group 
which may prove to be incorrect, including, but not limited to: the ability of the Group to secure, 
maintain and comply with all required licences, permits and certifications to carry out business in 
the jurisdictions in which it currently operates or intends to operate; no unforeseen changes in 
governmental or regulatory policies, including the introduction of new laws or changes in existing 
laws (or the interpretation thereof) related to online gaming; no downturn in general business, 
economic or market conditions (including market growth rates and the withdrawal of the UK 
from the European Union); uninterrupted operations; the Group operating in foreign 
jurisdictions; no unfavourable changes in the competitive environment; the expected growth of 
the online gaming market and potential new market opportunities; anticipated and unanticipated 
ŎƻǎǘǎΤ ǘƘŜ ǇǊƻǘŜŎǘƛƻƴ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ƛƴǘŜƭƭŜŎǘǳŀƭ ǇǊƻǇŜǊǘȅ ǊƛƎƘǘǎΤ ǘƘŜ DǊƻǳǇΩǎ ŀōƛƭƛǘȅ ǘƻ ǎǳŎŎŜǎǎŦǳƭƭȅ 
ƛƴǘŜƎǊŀǘŜ ŀƴŘ ǊŜŀƭƛǎŜ ǘƘŜ ōŜƴŜŦƛǘǎ ƻŦ ƛǘǎ ŎƻƳǇƭŜǘŜŘ ŀŎǉǳƛǎƛǘƛƻƴǎΤ ǘƘŜ DǊƻǳǇΩǎ ŎƻƴǘƛƴǳŜŘ 
relationship with third parties; the ability of the Group to service its debt obligations; the ability 
ƻŦ ǘƘŜ DǊƻǳǇ ǘƻ ƻōǘŀƛƴ ŀŘŘƛǘƛƻƴŀƭ ŦƛƴŀƴŎƛƴƎΣ ƛŦΣ ŀǎ ŀƴŘ ǿƘŜƴ ǊŜǉǳƛǊŜŘΤ ǘƘŜ DǊƻǳǇΩǎ ŀōƛƭƛǘȅ ǘƻ ǊŜǘŀƛƴ 
its active customers; the availability of suitable bolt-on acquisition targets; and no unforeseen 
changes due to the COVID-19 pandemic. Such statements could also be materially affected by 
risks relating to the lack of available and qualified personnel or management; stock market 
ǾƻƭŀǘƛƭƛǘȅΤ ǘŀȄŀǘƛƻƴ ǇƻƭƛŎƛŜǎΤ ŎƻƳǇŜǘƛǘƛƻƴΤ ŦƻǊŜƛƎƴ ƻǇŜǊŀǘƛƻƴǎΤ ǘƘŜ DǊƻǳǇΩǎ ƭƛƳƛǘŜŘ ƻǇŜǊŀǘƛƴƎ ƘƛǎǘƻǊȅ 
ŀƴŘ ǘƘŜ DǊƻǳǇΩǎ ŀōƛƭƛǘȅ ǘƻ ŀŎŎŜǎǎ ǎǳŦŦƛŎƛŜƴǘ ŎŀǇƛǘŀƭ ŦǊƻƳ ƛƴǘŜǊƴŀƭ ƻǊ ŜȄǘŜǊƴŀƭ ǎƻǳǊŎŜǎΦ DŀƳŜǎȅǎ 
believes that these are reasonable assumptions, based on information currently available to the 
Group.

Whether actual results and developments will conform with the expectations and predictions 
contained in the forward-looking information is subject to a number of risks and uncertainties, 
Ƴŀƴȅ ƻŦ ǿƘƛŎƘ ŀǊŜ ōŜȅƻƴŘ ǘƘŜ DǊƻǳǇΩǎ ŎƻƴǘǊƻƭΦ CŀŎǘƻǊǎ ǘƘŀǘ ŎƻǳƭŘ ŎŀǳǎŜ ŀŎǘǳŀƭ ǊŜǎǳƭǘǎ ƻǊ 
outcomes to differ materially from the results expressed or implied by forward-looking 
statements include, among other things: risks relating to the lack of available and qualified 
personnel or management; unfavourable regulatory changes in key markets; risks associated with 
fluctuations in interest rates and failure to manage exposure to credit and financial instrument 
risk; a significant expansion in length or severity of the COVID-19 pandemic restricting or 
ǇǊƻƘƛōƛǘƛƴƎ ǘƘŜ DǊƻǳǇΩǎ ƻǇŜǊŀǘƛƻƴǎ ƻǊ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ƛƳǇŀŎǘƛƴƎ ǘƘŜ DǊƻǳǇΩǎ ǿƻǊƪŦƻǊŎŜΤ ǘƘŜ ǎŜǾŜǊƛǘȅ 
of mitigation measures related to the COVID-19 pandemic; and risks associated with economic 
uncertainty and financial market volatility.

Although the Group has attempted to identify important factors that could cause actual results, 
performance, achievements or developments to differ materially from those described in 
forward-looking statements, there may be other factors that cause actual results, performance, 
achievements or developments not to be as anticipated, estimated or intended.

There can be no assurance that forward-looking statements will prove to be accurate, as actual 
results may differ materially from those expressed in or implied by the forward-looking 
information contained in this presentation.  

All forward looking information in this presentation speaks as of the date of this presentation. 
²ƘƛƭŜ ǎǳōǎŜǉǳŜƴǘ ŜǾŜƴǘǎ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘǎ Ƴŀȅ ŎŀǳǎŜ ǘƘŜ DǊƻǳǇΩǎ ŜȄǇŜŎǘŀǘƛƻƴǎΣ ŜǎǘƛƳŀǘŜǎ ŀƴŘ 
views to change, the Group does not undertake or assume any obligation to update or revise any 
forward-looking information, except as required by applicable law.
In addition, the Group cautions readers that information provided in this presentation regarding 
ǘƘŜ DǊƻǳǇΩǎ ƻǳǘƭƻƻƪ ƻƴ ŎŜǊǘŀƛƴ ƳŀǘǘŜǊǎΣ ƛƴŎƭǳŘƛƴƎ ŀƴȅ ŦǳǘǳǊŜ-oriented financial information and 
ŦƛƴŀƴŎƛŀƭ ƻǳǘƭƻƻƪΣ ƛǎ ǇǊƻǾƛŘŜŘ ƛƴ ƻǊŘŜǊ ǘƻ ƎƛǾŜ ŎƻƴǘŜȄǘ ǘƻ ǘƘŜ DǊƻǳǇΩǎ ŦǳǘǳǊŜ ŦƛƴŀƴŎƛŀƭ ǇŜǊŦƻǊƳŀƴŎŜ 
ŀƴŘ ŦǳǘǳǊŜ ǇǊƻǎǇŜŎǘǎ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ōǳǎƛƴŜǎǎ ŀƴŘ ƻǇŜǊŀǘƛƻƴǎΣ ŀƴŘ Ƴŀȅ ƴƻǘ ōŜ ŀǇǇǊƻǇǊƛŀǘŜ ŦƻǊ 
other purposes.
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VISION: hǳǊ /ƻƳǇŀƴȅ ŜǘƘƻǎ ƛǎ Ψ/ǊŀŦǘƛƴƎ ŜƴǘŜǊǘŀƛƴƳŜƴǘ ǿƛǘƘ ŎŀǊŜΩΦ ²ŜΩǊŜ ǇǊƻǳŘ ƻŦ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ƻǳǊ ŀǇǇǊƻŀŎƘ ǘƻ ǊŜǎǇƻƴǎƛōƭŜ 
ƎŀƳōƭƛƴƎ ƛǎ ōŜȅƻƴŘ Ƨǳǎǘ ŎƻƳǇƭƛŀƴŎŜ ŀƴŘ ǿŜΩǊŜ ŎƻƳƳƛǘǘŜŘ ǘƻ ōŜƛƴƎ ƭŜŀŘŜǊǎ ƛƴ ǘƘƛǎ ŀǊŜŀ

WHAT WE DO: We are a leading operator of online casino and bingo-led brands. Our focus is on building a diverse portfolio of 
distinctive and recognisablebrands that deliver best-in-class player experience and gaming content to a global audience

WHO WE ARE:Gamesys operates across an international footprint with over 1,500 employees and strong market positions in 
a number of geographic territories

Business overview

1,500+ employees 17 offices 11 countries
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Neil Goulden
Non-Executive Chair

Lee Fenton
Group CEO

Keith Laslop
Group CFO

Appointed to the Board in 2016

Previously NED at Marstonsplc

Held board level positions at 
Ladbrokes, Compass, Allied Leisure 
and Gala Coral

Joined Gamesysin 2008 as COO, 
appointed CEO in 2015

Appointed CEO GamesysGroup plc 
2019

Previously COO of the mobile 
division at 20th Century Fox and 
Global Director of Consumer 
Products & Content at Vodafone plc

Co-founded Intertain Group in 2013

Appointed to the Board in 2016

Previously Principal at Newcourt
Capital, CFO and then President of 
ProlexicTechnologies

Leading senior executives with a track record of creating shareholder value
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Source: Company information for LTM 31 December 2020
1. B2C operations.

UK  58%

Asia  30%

Europe  9%

ROW  3%

Geographic regions

Unregulated  32%

Regulated  
68%

Regulatory Mix1

Bingo-led
32%

Casino68%

Brand

Business snapshot

Year ended 31 December 2020 Revenue Segmentation
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Achieved carbon neutral certification by the Carbon Trust ς
March 2021 Signatory of the UN Global Compact ςFebruary 
2021

9{D ǊŀǘƛƴƎ ǎŎƘŜƳŜǎΥ !ŎƘƛŜǾŜŘ L{{ ΨtǊƛƳŜ {ǘŀǘǳǎΩ - February 
2021

High performance in FTSE4Good, VE, MSCI and Bloomberg 
ESGrating schemes

EGR Awards: Employer of the Year, Operator of the Year 
&ΨƘƛƎƘƭȅ ŎƻƳƳŜƴŘŜŘΩ ŦƻǊ ǎŀŦŜǊ ƎŀƳōƭƛƴƎ

ESG highlights

We aim to be recognized as an industry leader for ESG

41

32

37

Gamesys Average of Gaming sector
peer

FTSE 250

Bloomberg ESG scores ςFebruary 2021
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PLAYER WELLBEING

Global approach. Our Group Sustainability 
Commitments define beyond regulation 
minimum standards that apply globally, and 
ƻǳǊ Ψ{¢wLt9ǎΩ1 key performance indicators drive 
continuous improvement

c.50% of player website visits in the UK are 
non-wagering

We operate continuous algorithmic monitoring 
of player behaviour, with automatic risk-level 
triggered support as needed

Certified to GamCareSafer Gambling Level 2

EMPLOYEE ENGAGEMENT

уф҈ ΨŜƳǇƭƻȅŜŜ ŜƴƎŀƎŜƳŜƴǘΩ ŀŎŎƻǊŘƛƴƎ ǘƻ the 
annual employee survey. Reflects employee 
satisfaction and other criteria and outperforms 
all ETS benchmarks2

Launched G MINE, an all employee share 
scheme. So far, almost 40% of employees have 
enrolled - already ahead of more typical 
averages as reported by plan administrators

Introduced new industry-expert led training 
academies

Leveraged our four vibrant community 
networks to elevate diversity understanding 
and drive change in the business. 97% of 
employees agree that Gamesys Group accepts 
ŜǾŜǊȅƻƴŜΩǎ ƛƴŘƛǾƛŘǳŀƭ ŘƛŦŦŜǊŜƴŎŜǎ

Members of Business in the Community (BITC)
and Stonewall

CƛǊǎǘ ƻŦ ǇŜŜǊǎ ǘƻ ǎƛƎƴ .L¢/Ωǎ wŀŎŜ ŀǘ ²ƻǊƪ 
Charter

BUILDING A BRIGHTER FUTURE

Over £2.3m donated to the Gamesys 
Foundation

The Foundation in turn has donated £995k to 
ŎŀǳǎŜǎ ƛƴŎƭǳŘƛƴƎ ²ƻƳŜƴΩǎ !ƛŘΣ .ǊƛǘƛǎƘ wŜŘ 
Cross, Sue Ryder, Clubhouse, Mediatrust, 
Family Action and Alice

Introduced a new Volunteering Policy, entitling 
employees to up to 5 days paid leave

Sustainability highlights

Source: Company information for LTM 31 December 2020
1. STRIPEs represent Satisfaction, Training, Responsible gambling tools, Investments, Player interactions and Employee pride
2. ETS is an HR consultancy and provider of survey and feedback technology
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PLAYERS

Delivered a fully rounded, continuous and seamless 
entertainment experience throughout the pandemic

Approximately 50% of player website visits were non-wagering

All untargeted advertising in the UK was stopped, including all 
TV, sponsorship and radio advertising. We were the first 
operator in the market to do this

5ƻƴŀǘŜŘ ƻǳǊ [ƻƻǎŜ ²ƻƳŜƴ ǎǇƻƴǎƻǊǎƘƛǇ ǘƻ ²ƻƳŜƴΩǎ !ƛŘ ŘǳǊƛƴƎ 
all three lockdowns. The Gamesys Foundation also provided 
ƻǾŜǊ ϻпллƪ ƻŦ ŦǳƴŘƛƴƎ ŦƻǊ ǘƘŜ ŎƘŀǊƛǘȅΩǎ ǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜǎ ƛƴ нлнл 
and has pledged/donated another £290k in 2021 and £275k for 
2022

Increased our safer gambling messaging (banners, emails etc.) 
and monitoring of player behaviours

Increased our customer-facing operations headcount by c.40%

Provided valuable, and much-craved, social interaction through 
our chatrooms

EMPLOYEES

Robust risk assessments and plans to ensure the health and 
wellbeing of our employees

97% of employees agreed that Gamesys Group has been 
supportive and considerate of their wellbeing during COVID-19.

Technology plus active communication and engagement have 
enabled effective home working and a sense of connectedness 
to the company

All employees were eligible for a working from home allowance

Rapid migration of all critical training courses to virtual delivery

Continued on-boarding and recruitment

No staff furloughed

Looking after players and employees during COVID-19
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The Gamesys Foundation is an independent charity organisation created and funded by Gamesys Group

Issues of mental health have long been met with stigma and mistrust within our society, but we believe that change is on the horizon. We envision a world in 
which mental health is treated with the same urgency and compassion as physical health ςthe Gamesys Foundation is our way of striving towards that dream

The Gamesys Foundation was created in February 2020 by Gamesys Group in response to the desire within the company to contribute to those in need. Whilst 
the Foundation operates as an independent charity, it is also inextricably linked with Gamesys Group and its subsidiaries

¢ƘŜ DŀƳŜǎȅǎ CƻǳƴŘŀǘƛƻƴΩǎ ŦǳƴŘǎ ŎƻƳŜ ŦǊƻƳ ōƻǘƘ ŎƻǊǇƻǊŀǘŜ ŎƻƴǘǊƛōǳǘƛƻƴǎ ŀƴŘ ŜƳǇƭƻȅŜŜ ƛƴƛǘƛŀǘƛǾŜǎΦ ²Ŝ Ŧƻƭƭƻǿ ǎǘǊƛŎǘ ǇǊƛƴŎƛǇƭŜǎ ƻf integrity, respect, and 
independence to identify and support causes promoting mental wellness across the global community

Over £2.3 million has been made available to charitable causes

Charities which we support:

https:// gamesysfoundation.org/

GamesysFoundation


